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People often mistake “the
union” as being one
person or a small group of
people. They don’t realize
that they, themselves, are
“THE UNION”. The NBEA is
a union of 1200+ AMAZING
INDIVIDUALS. We are
from different cultures,
different backgrounds,
have different job
responsibilities, and we
come together for a
common goal: to provide
a safe learning/working
environment for students
and staff. We are diverse
and inclusive and
everyone is welcome to
participate.
cont'd on page 2.

Cont'd from cover
The UNION is not a mystical, magical place or person
that you can run to when you don’t get your every
want. YOU are the union. The union is not some
entity that can wave a wand and make everything
better. YOU are the union. The union is not a
complaint board. YOU ARE THE UNION. Like any
chain, a union is only as strong as its weakest
member. I used the picture on the cover to show the
true meaning of unionism because it was taken at the
Middlesex County Overnight Conference in February.
These NBEA members took time from their busy
schedules, on a Friday night, to attend because they
understand that it is their voices and their
involvement that makes our union STRONG. They
weren’t sitting on the sideline waiting for others to
speak for them. They were learning about unionism,
advocacy, and how we are stronger when we ALL
work together. I will admit, there was some partying
(tables may or may not have been danced on, lol)….but
that is also what a union is. It’s about having GOOD
TIMES and relaxing with friends as you are doing the
work. It is attending NBEA socials, parties in the
park, having ice cream trucks drop by for that
moment of downtime, and enjoying the air
conditioning in buildings that were hot, sweaty, and
air condition-less only a few years ago. It’s about
joining/participating in committees with members
that share common interests with you, and It doesn’t
have to be on the local level. The NJEA has so many
interesting committees and affinity groups. I invite
you to check out their website, NJEA.org which is
filled with excellent resources and great information
for all members.This is what a union is, and this is
what makes a union strong. A union is not onedimensional. It is MULTI-FACETED, and you should
take advantage of all that it has to offer.
This will be my last NewsBEAt article as the
President of the New Brunswick EA. As I ride off into
the sunset, I leave these parting words:
If you want to see a change in the union, swapping
one person for another is not the solution. If you
TRULY want to see change… then be the CHANGE
YOU want to see.
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BY
LESHAUN ARRINGTON,
NBEA PRESIDENT
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Ur Domain Doesn't Want 2 Remain the Same
By Aime Schneider

When it Rains, Look for
Rainbows. When it's Dark,
Look for Stars!
Everyone has a little rainfall in
their lives, sometimes it is a big
storm, and other times it is a
shower. It may not be much, but
the NBEA wants to let members
know that we are thinking of
them. If you know of a colleague
who has experienced the loss of
a family member or a colleague
that is sick or recovering, please
let me know so a little sunshine
can be sent their way. In
addition, we also want to be
there to help celebrate the good
times too. Babies & marriages
make us happy and we want to
recognize that as well. Share
the love. Send me an email at
craftgirl5586@yahoo.com
for
any of these reasons.

Be safe, be healthy, be happy!

By Melissa Howard

www.newbrunswickea.org

Should you write a rebuttal?

We hear this question a lot and the answer invariably is YES. If you receive an evaluation,
letter, memorandum or any other communication that will be included in your
personnel file that you feel is not an accurate representation of your work, you should
RESPOND. The rebuttal process is the only way for you to EXPRESS YOUR VIEW of the
situation. If you do not rebut, you are in essence agreeing with what has been said.
Signing the document is not a sign of your agreement, only an acknowledgment that
you received the document. Rebuttals must be written and submitted within 10
working days of your receiving a finalized copy.
A well-written rebuttal should address the specific points that you disagree with within
the document. You do not need to quote the administrator, simply respond with your
side of the situation. Be specific, provide examples where you have them, and explain
your position fully. Things you should not do in a rebuttal include: naming other staff
members, putting any statements in all capitals, using inappropriate language, blaming
others for your work, or giving reasons why you should not have to meet your work
expectations.
When setting an appointment with PR&R, you should include the DOCUMENTATION
that you are rebutting and a rough draft of your rebuttal. We will work with you to
perfect your rebuttal but we do not write it for you, as it is yours. We will make
suggestions and ensure that your rebuttal does not include grammatical or spelling
errors. In the end, it will be your decision on the final version that you submit.
Timelines are extremely IMPORTANT so do not delay in contacting us if you have
questions or need help. We meet with staff via zoom every Tuesday afternoon. You can
request a meeting or ask a question at: newbrunswickprandr@gmail.com.
By Shauna James and Karen Asson, PR&R Co-Chairs
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HAPPENING AT LSCS

ELECTIONS

LSCS has formed a new boy's group called; The Guys
with Ties. The Guys with Ties is a fifth-grade leadership
program that aims to develop good leaders, manners,
and citizens. The Guys with Ties meet every Monday to
learn about managing emotions, recognizing triggers
that upset their mood, communication skills,
expression of their own voice and agency, social
etiquette, and respect. During each group meeting, the
group of boys will dress up in dress shirts and ties.
The Guys with Ties have spent the last month
shadowing Mr. Bolton, our security officer, and Dr.
Crane, our Vice-Principal, who have been working
diligently to educate the students on what it takes to
be a leader, professional, and citizen. So far, the
students have learned a variety of talents, which we
hope they will be able to pass on to others and use in
the future. Furthermore, the students have all been
allocated to mentors, through whom they are learning
a wide range of life skills. Next year, we hope to
expand the Guys with Ties Leadership Program to our
third and fourth graders.
-“We are all part of the same family. In every school
and neighborhood, there are children without hope, but
no child is hopeless. Each was put here for a purpose.
These are just children who have not yet discovered
their purpose. That is our mission.”
MUHAMMAD ALI
Liz A. Cruz, MSW
School Social Worker
Lord Stirling Community School

FUTURE
LEADERS

Teacher Appreciation
Across the District
Teachers were shown appreciation in many
different ways around the district. At some
schools the entire staff were treated to dinner
at places like Barca City, Chipotle, Panera and
more! Some teachers also received candy, hot
& cold breakfast, tacos, cake pops, umbrellas,
self-directed CPT's, survival kits, gift cards,
and even lottery tickets!

Week of May 2, 2022
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Dear NBPS Family,

As we near the end of the school year, many of us
are tired and feeling stressed. I am writing this
article as a reminder to take care of ourselves. We
often are caring for others and forget to prioritize
ourselves. I would like to share some self-care tips.
I also am sharing a link with some useful resources
for Mental Health Awareness for the Month of May
(and EVERY month):
https://www.welllifenetwork.org/sites/default/files
/full_2021_mhm_toolkit_-_image_files_separate.pdf
I hope that everyone enjoys their summer!
By Doris Cruz, A. C. Redshaw School Social Worker

Have a Safe and
Relaxing Summer,
You Deserve It!!

